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DNA Testing

• Paternity Test 

• Grandparentage Test

• Avuncular Test

• Immigration Test

• Forensic Test /Court admissible

• GxSlim

• TotalGene Tx Test 



How Prevalent 

is Drug & 

Alcohol Abuse 

in the 

Workplace?



• In 2013, an estimated 24.6 million Americans aged 12 or 

older were current (past month) illicit drug users. This 

represents 9.4 percent of the population aged 12 or older

• 70% of the estimated 14.8 million Americans used illegal 

drugs are employed. Nearly half work for small businesses

• Alcohol remains the #1 drug of abuse in America

• Marijuana is the most commonly abused drug by 

employees, followed by cocaine, with prescription drug use 

steadily increasing



What are the costs 

of Drug & Alcohol 

Abuse in the 

Workplace?



Risk    Accidents    Insurance

People who abuse drugs or alcohol are 3 ½ times more 
likely to be involved in a workplace accident.

Healthcare costs for employees with alcohol problems are 
twice higher and 3 times higher among drug users.

Up to 40% of industrial fatalities and 47% of industrial 
injuries can be linked to alcohol or drug consumption and 
alcoholism.  

38% to 50% of all Workers' Compensation claims are related 
to substance abuse in the workplace; substance abusers 
file three to five times as many Worker's Compensation 
claims.



Absenteeism    Turnover

Current illicit drug users are more than twice as likely 
(12.3%) as those who are not to have changed 
employers three or more times in the past year. 

more likely to have skipped work more than two days 
in the past month.  

Substance abusers are 2.5 times more likely to be 
absent eight or more days a year. 

Absenteeism is 66% among drug users than 
individuals who do not use drugs according to the US 
Small Business Association.



Productivity

Disciplinary actions are 90% higher among drug 
users than among individuals who do not use 
drugs according to the US Small Business 
Association.

Substance abusers are 1/3 less productive than 
others. 

14% of employees in one survey said they had to 
repeat work within the preceding year because of a 
co-worker’s drinking.



Employer Cost

Estimate $81 Billion!! 
in 2014 by National Council on Alcoholism 

and Drug Dependence (NACDD)



How does an 

employer reduce the 

costs related to 

substance abuse?



Drug-Free Workplace Program

• Develop a written policy and include union 

involvement if they are present

• Conduct supervisory training

• Provide employee education, assistance, 

including EAP services

• conduct a well-designed drug testing program



What methods are 

used to test for 

alcohol & Drugs?



• Breath 

• Urine

• Oral Fluid

• Hair

• Nails

• Sweat



The Drug Classes
Standard (DOT) 5 panel

1. Marijuana 

2. Cocaine

3. Amphetamines

4. Opiates 

(codeine/morphine)

5. Phencyclidine

Additional drugs

• 6. Barbiturates

• 7. Benzodiazepines

• 8. Methadone

• 9. Buprenorphine

• 10. Ecstasy (MDMA)

• 11. Oxycodone

• 12 Methamphetamine

• 13. Propoxyphene

• 14. Tricyclites



Answer:

It depends…

What is the best 

method to use for

testing?



Sample Based Detection Periods

16



ARCpoint Labs of North San Diego

Our Mission

To reduce drug abuse and 

empower individuals and 

companies to manage their 

health and wellness through 

affordable screening 

programs and lab services.



ARCpoint Labs of North San Diego

• A full servieTPA for alcohol, DNA, testing, and 

background screening 

• Offers comprehensive drug testing and  DNA programs  

• Provide customized services

• Electronic chain of custody to deliver instant results



ARCpoint Franchise Group
• 103 locations nationwide 

• Rank #120 Overall and #1 in 

Laboratory Services (2016)  -

Entrepreneur Magazine 

Franchise

• Awarded 5 year $51 million state 

contract to provide drug, alcohol 

and background tests for all 

state agencies in SC. 

• Similar state screening contracts 

with Alaska, New Hampshire 

and Nebraska




